
 
 

Job Posting for Senior Manager,  

Membership and Partnership Development 
 

COMPANY: Association of Corporate Citizenship Professionals (ACCP) 
JOB TITLE: Senior Manager, Membership and Partnership Development 

DEPARTMENT: Membership & Marketing  
REPORTS TO (TITLE): Vice President of Membership, Marketing & 

Communications 
PAY TYPE: Full-Time | EXEMPT STATUS: Exempt  

LOCATION: Remote (work-from-home) | TRAVEL: 3-4 times per year 
 

OVERVIEW OF ACCP: 

ACCP is an inclusive member-driven community of CSR & ESG professionals from 

250+ purpose-driven companies. We advance the practice of corporate social 

impact by fostering a vibrant peer network, providing practical guidance, and 

offering real-world solutions that drive change in companies and communities. If 
you are looking to make a difference in the world and work with a small and 

dynamic team, join us at ACCP! 

OVERVIEW OF THE POSITION: 

ACCP’s Senior Manager of Membership and Partnership Development is a key 

contributor to the organization’s continued growth. The focus of this position is 

recruitment of new members, sponsors, and funders. In addition, this position will 

work collaboratively with the ACCP team to identify, develop and implement new 

revenue generating strategies. ACCP cares deeply about racial equity and justice 

and expects the Senior Manager of Membership and Partnership Development to 

incorporate this into all facets of their work. 

Activities that the candidate would tackle within the first six months 
include:  

• Identify, research, and conduct outreach to potential members, sponsors, 
and donors with the goal of expanding ACCP’s pipeline of supporters. 

• Co-create goals and track progress through regular reporting and analytics. 
Utilize analytics to make data-driven recommendations for improvement.  

• Build and nurture relationships through virtual and in-person recruitment 
meetings and regular communications with prospective members, sponsors, 

and donors. 
• Craft proposals and strategies that capitalize on opportunities to convert 

leads into new members and financial supporters. 
• Provide input and work collaboratively with the Membership & Marketing 

team to enhance the effectiveness of ACCP’s marketing strategies as they 
relate to membership recruitment, lead generation, and pipeline 
engagement. 

• Identify, develop and implement new revenue generating strategies, with an 
initial emphasis on ACCP’s Job Board. 



 
 

• Independently conduct monthly membership webinars sharing information 

about the benefits of ACCP membership and demonstrating our online 
resources.  

• Work cross-functionally to understand ACCP’s programs and offerings and 
identify potential opportunities. 

 
A detailed job description will be shared with candidates during the hiring process.  

 
The candidate we are seeking has…  

• More than 7 years of work experience in membership development, 
sponsorship acquisition, and/or fundraising. 

• Demonstrable success developing and implementing effective membership 
marketing strategies. 

• Demonstrable success developing and implementing effective fundraising 
strategies. 

• A goal-oriented mindset and self-motivation. 
• Excellent communications, negotiation, and presentation skills. 

• Strong people skills and relationship building skills. 
• Attention to detail. 
• A comfort level to work independently and with a team. 

• Demonstrable experience meeting or exceeding revenue goals and driving 
growth. 

• Enthusiasm, optimism, and strong emotional intelligence. 
• Proficiency working with Salesforce or similar CRM or Association 

Management System. 
• Proficiency with Microsoft Office Suite. 

• Respect and appreciation for colleagues and stakeholders with diverse 
demographic and cultural backgrounds and practices. Values 

diversity, equity, inclusion and belonging.  
 

Compensation Range: $80k-$90k annually, based on skills and experience. 
 

If interested, please forward a resume and cover letter to hr@accp.org. 
 
ACCP is proud to be an Equal Opportunity Employer. We are committed to equal 

employment opportunity and an inclusive work environment regardless of race, color, 
ancestry, religion, sex, national origin, age, citizenship, marital status, disability, gender 

identity, or veteran status. The above is intended to describe the general duties and 

requirements for the performance of the job. It is not construed as an exhaustive statement 
of duties, responsibilities, or physical requirements. Nothing in this job description restricts 

the manager's ability to assign or reassign responsibilities for this job at any time. 

Reasonable accommodation may be made to enable an individual with disabilities to 
perform essential functions. 
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